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INTRO 

It is 9:14 on a Tuesday morning, and you are supposed to 
be working. 

Instead, you are reading an article titled something like 17 
Jobs AI Will Destroy Before Lunch. The article was 
recommended by another article explaining that artificial 
intelligence will create millions of new opportunities, which 
was recommended by a video insisting that anyone who does 
not learn twelve AI tools immediately will soon be living under 
a bridge selling handcrafted bookmarks. 

Your coffee is getting cold. 

Your actual job is still waiting. 

And somehow the responsible thing feels like opening 
LinkedIn again. 

You tell yourself you are not panicking. You are 
researching. This is an important distinction because 
research sounds professional, while panic sounds like 
something that should come with a paper bag and instructions 
to breathe slowly. So you refresh the feed. Someone has just 
announced that they have “future-proofed their career” by 
completing a forty-three-minute online course. Someone else 
has become an AI strategist despite appearing to have 
discovered AI sometime last Thursday. A third person has 
posted a photograph of themselves staring thoughtfully out a 
window with the caption: “Adapt or disappear.” 

Excellent. 

Nothing calms the nervous system like a motivational 
hostage situation. 
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You return to work, but now every ordinary task looks 
suspicious. You write an email and wonder how long before 
AI writes all emails. You update a spreadsheet and wonder 
whether spreadsheets will still need humans. You attend a 
meeting and briefly hope AI will replace meetings first, which 
would at least prove civilization is moving in the right 
direction. 

Then somebody demonstrates a new tool that can do in 
twenty seconds something that took you two hours last year. 

Your stomach performs a small corporate restructuring. 

This fear is not ridiculous. Artificial intelligence is changing 
work. Some tasks will disappear. Others will become faster, 
cheaper, or heavily automated. Certain jobs will shrink. New 
jobs will emerge. Existing roles will be reorganized in ways 
nobody can predict perfectly, especially the people posting 
confident predictions next to photographs of rockets. 

The problem is not that you are paying attention. 

The problem is what happens when paying attention 
quietly turns into monitoring the future as if you have been 
appointed head of the Department of Preventing Everything 
Bad That Might Ever Happen. 

You read reports. You watch demonstrations. You 
compare your skills with strangers. You save courses you 
may never take. You inspect job listings “just to understand 
the market,” which somehow results in forty-seven browser 
tabs and the emotional impression that every employer now 
wants a data scientist who can sell enterprise software, 
manage a team, design graphics, speak Mandarin, and repair 
a helicopter. 

Salary: competitive. 

Naturally. 
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Fear makes this behavior feel useful because uncertainty 
is uncomfortable. Your brain wants certainty, and the job 
market has unfortunately declined to provide a notarized 
document guaranteeing that your career will remain 
unchanged until retirement. 

So the brain improvises. 

It checks. 

And checks. 

And checks again. 

Maybe the next article will finally contain the sentence you 
want: “Good news. We have reviewed your specific career, 
personality, mortgage, manager, industry, skill set, and 
preferred lunch schedule. You will definitely be fine.” 

That article does not exist. 

Even if it did, LinkedIn would immediately recommend 
another one saying the opposite. 

This is where people often make one of two mistakes. The 
first is denial: AI is overhyped, nothing important will change, 
everyone should calm down, and perhaps we can all return to 
fax machines. That is comforting but not especially useful. 
Pretending change is not happening is not a career strategy. 
It is more like closing your eyes during a home renovation and 
hoping the kitchen remains where you left it. 

The second mistake is turning preparation into permanent 
emergency mode. 

Now everything becomes urgent. You need to learn 
prompting, coding, automation, analytics, machine learning, 
video generation, data visualization, cybersecurity, personal 
branding, public speaking, and possibly pottery because 
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apparently handcrafted objects will survive the robot 
economy. 

You begin six courses. 

You finish fourteen percent of each. 

Congratulations. You are now professionally overwhelmed 
in multiple disciplines. 

Real preparation looks much less dramatic. It starts by 
separating three things that anxiety keeps mixing together: 
what is changing, what you can influence, and what you are 
imagining without enough evidence. 

Those categories matter. 

Suppose AI can automate thirty percent of the tasks in your 
current role. Anxiety translates that into: Thirty percent of my 
job can disappear, therefore one hundred percent of me is 
doomed. 

But jobs are not usually single tasks. They are bundles of 
activities, responsibilities, relationships, decisions, judgment 
calls, coordination, knowledge, exceptions, politics, timing, 
communication, and the mysterious skill of knowing whom to 
ask when the official process clearly does not work. 

A tool may automate the report. 

It may not know that Karen from Finance will reject the 
numbers unless you send them before 2:00 because after 
2:00 she enters a different spiritual dimension. 

Understanding the difference between a task and a job is 
one of the first ways to make this problem smaller and more 
manageable. 

The next is recognizing that your goal is not to predict the 
exact future. You cannot. Nobody can, despite the impressive 
confidence with which people put years on charts. 
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Your goal is to become harder to surprise. 

That means understanding which parts of your work are 
vulnerable to automation, which parts become more valuable 
when automation increases, which skills travel well between 
roles, and how to use AI before somebody decides that “using 
AI” should be added to your performance objectives in a font 
large enough to feel threatening. 

It also means building options before you desperately need 
them. 

Not seventy-three options. 

A few good ones. 

You do not need to resign tomorrow, reinvent yourself as 
an AI consultant, post daily thought leadership, or spend 
Sunday learning Python while your family wonders whether 
you have joined a very technical cult. 

You need a system. 

In this book, we are going to build one. 

You will learn how to assess your actual career risk without 
treating every headline like an evacuation alarm. You will 
identify which tasks in your job are easiest to automate, which 
human strengths are likely to matter more, and where 
improving your skills gives you the highest return without 
turning your evenings into a second unpaid degree. 

You will learn how to use AI as leverage instead of viewing 
it only as competition. We will look at what “future-proofing” 
can realistically mean, because there is no such thing as a 
completely future-proof career. If there were, universities 
would offer a Bachelor of Permanent Relevance and charge a 
spectacular amount of money for it. 
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You will also build a practical backup plan: how to keep 
your résumé current without checking job boards during 
breakfast, how to strengthen your professional network 
without becoming the person who suddenly messages former 
coworkers with “Hey stranger!” followed by a suspiciously 
enthusiastic coffee invitation, and how to test new directions 
before making expensive decisions. 

Most importantly, you will stop confusing vigilance with 
preparation. 

Refreshing LinkedIn is not a career strategy. 

Reading the sixteenth article about the death of your 
profession is not preparation. 

Knowing which three skills you should improve next, 
practicing them consistently, becoming better at using the 
tools changing your field, keeping evidence of your value, and 
maintaining realistic alternatives? 

That is preparation. 

AI may change your job. 

Your job may change even without AI. Companies 
restructure. Industries shift. Managers leave. Products 
disappear. Entire departments occasionally discover that they 
have been “realigned,” which is corporate language for 
everyone receiving a new org chart and pretending it makes 
sense. 

You cannot control all of that. 

But you can become someone who responds to change 
with options instead of panic. 

That is the goal here. 

Not certainty. 
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Not invincibility. 

Not becoming the world’s leading expert in every 
technology released before breakfast. 

Just a stronger professional position, a clearer plan, and 
far fewer moments spent staring at LinkedIn wondering 
whether a twenty-three-year-old “AI transformation 
visionary” has somehow already made your career obsolete. 

They have not. 

Close the tab. 

We have work to do. 
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Chapter 1 - The Headline Is Not Your 
Career 

At 7:42 in the morning, before you have done anything 
professionally meaningful, the internet informs you that your 
profession is finished. 

This is inconvenient because you were planning to use the 
profession today. 

You click the article while eating breakfast. The headline 
says AI is “coming for” accountants, marketers, 
programmers, designers, lawyers, analysts, customer-
service workers, consultants, managers, writers, recruiters, 
and several other occupations that collectively employ what 
appears to be everyone except lighthouse keepers. 

You are not a lighthouse keeper. 

Damn. 

The article contains impressive language about disruption, 
transformation, automation, and the future of work. There 
may also be a photograph of a humanoid robot sitting at a 
laptop, because apparently the visual shorthand for artificial 
intelligence remains “silver person who has somehow 
obtained an office job.” 

By the time you finish your coffee, nothing about your 
actual employment has changed. Your manager has not 
called. Your company has not deleted your position. Your 
customers have not gathered outside demanding a chatbot 
instead. 

Yet emotionally, you have already been laid off twice. 

This is the first problem we need to solve: you are probably 
consuming information about AI at the wrong level. 


