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INTRODUCTION - How We Ended Up
Here and Nobody Remembers Why

If you're reading this introduction, there's a good chance
that:

- you're at work,
- you're pretending to work,

- or you're on a "break” that has mentally lasted since 2019.

Good.
That means you're exactly the audience this book was

written for.

This book wasn't written by someone who loves corporate
life.
It was written by someone who noticed that too many people

have learned how to survive it instead of actually living.

Corporate America is no longer a workplace.

It's a state of mind.
It's the moment when:

e your alarm goes off and you're already tired,



e your calendar is full but nothing meaningful happens,

e and the phrase “today is lighter” just means you won't

emotionally collapse before 10 a.m.

At some point, you stop asking questions.
Not because you got the answers.
But because you realized the answers don't matter

anymore.

Work-Life Balance
Let's start with the most important lie.
Work-life balance doesn’t exist.

It's not “broken.”
It doesn't "need improvement.”
It's a marketing slogan designed to make you feel personally

responsible for failing at something that was never real.
Because if work-life balance existed:

e why do you always tip toward work?

e why does “life" start after 6 p.m.?

e why does the weekend last twelve minutes while the

workweek feels eternal?



HR will tell you it's about priorities.
Your manager will say “everyone feels this way."

LinkedIn will insist you just need better time management.

The truth is simpler:
the system is designed so work always takes a little more

than it should -and life always gets whatever is left.

Unlimited Vacation

One of corporate America's greatest jokes is “unlimited

vacation.”

It sounds incredible.
Freedom.
Trust.

Maturity.
In reality, it means:
e no clear number of days,
e no baseling,
e no moment when you can say, “this is mine.”

Unlimited vacation is Schrédinger’s PTO.

It exists and doesn't exist at the same time.



Technically, you can take time off.

Practically, nobody does -because:
o ‘“what about the project?”
e "who will cover for you?”
e “"how will this look?"

And suddenly, the best benefit your company offers is the

one you're afraid to use.

PTO You Never Take

You have days off.

On paper.

They sit in the system like unclaimed achievements in a
game you no longer enjoy.

You know they're there.

You know they expire.

But somehow, it's never “the right time.”
There's always:
e something ending,

e something starting,



e someone leaving,
e someone new joining,
e oOr avague sense that now would be “bad timing.”

A year passes.

Then another.

Eventually, someone reminds you:
“You need to take PTO. HR is asking.”

Not because they care about your rest.

But because it looks bad in a report.

Zoom Fatigue

You're not tired of work.

You're tired of performing presence.

Zoom fatigue isn't about meetings.

It's about:
o staring at your own face,
e nodding at the right moments,

e saying “that's a great point” to things that aren't

points.



It's the moment when:
o the meeting ends,
e you can't remember what it was about,
e but you're sure it was “important.”

After eight hours of video calls, you have nothing left for

people you actually like.

And you slowly realize why corporations love cameras so
much:

the camera sees you more than your life does.

This Is Not a Self-Help Book
You won't find:
e "5 steps to better work-life balance,”
e "7 habits of highly functional employees,”
e or "how to love Mondays."
This book will not:
o fix the system,

e Save your career,



e or make everything suddenly make sense.

It has one job:

to name things honestly.

Because sometimes the greatest relief isn't a solution.
It's hearing someone say:

“Yes. It really is this absurd.”

If You're Still Reading
That means:
e something feels off,
e something doesn't add up,
e something you've felt but never fully articulated.

This book won't get you out of corporate America.

But it might help you stop thinking you're the problem.
And in corporate life, that's already a pretty solid benefit.

It gets worse from here.
Meaning: funnier.

Meaning: more accurate.

Welcome.



CHAPTER 1 - Congratulations, You're
Hired (Now Stop Being Human)

Getting hired feels like winning.

You refresh your inbox one last time, already preparing for
disappointment, when suddenly it's there:

“We're excited to move forward with your application.”

Excited.
Forward.

Application.
Three words strong enough to temporarily cure burnout.

You read the email three times just to be sure.
You screenshot it.

You tell someone.

You allow yourself a brief, dangerous thought:
“Maybe this one will be different.”

It won't.

But that comes later.

The Interview Version of You
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